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your comments on these matters directly to EP Determinations at the Cincinnati address 
above. 
 
REQUESTS FOR COMMENTS BY THE DEPARTMENT OF LABOR 
 
11. The Department of Labor may not comment on behalf of interested parties unless 
requested to do so by the lessor of 10 employees or 10 percent of the employees who qualify 
as interested parties. The number of persons needed for the Department to comment with 
respect to this plan is 10. If you request the Department to comment, your request must be in 
writing and must specify the matters upon which comments are requested, and must also 
include: 
 
(1) the information contained in items 2 through 5 of this Notice; and 
 
(2) the number of persons needed for the Department to comment. 
 
A request to the Department to comment should be addressed as follows: 
 
Deputy Assistant Secretary 
Employee Benefits Security Administration  
U.S. Department of Labor  
200 Constitution Avenue, N.W.  
Washington, DC 20210 
Attention: 3001 Comment Request 
 
COMMENTS TO THE INTERNAL REVENUE SERVICE 
 
12. Comments submitted by you to EP Determinations must be in writing and received by 
them by MARCH 14, 2015.  However, if there are matters that you request the Department 
of Labor to comment upon on your behalf, and the Department declines, you may submit 
comments on these matters to EP Determinations to be received by them within 15 days from 
the time the Department notifies you that it will not comment on a particular matter, or by 
MARCH 14, 2015, whichever is later, but not after MARCH 29, 2015.  A request to the 
Department to comment on your behalf must be received by it by FEBRUARY 12, 2015 if 
you wish to preserve your right to comment on a matter upon which the Department declines 
to comment, or by FEBRUARY 22, 2015 if you wish to waive that right. 

ADDITIONAL INFORMATION 

13. Detailed instructions regarding the requirements for notification of interested parties may 
be found in sections 17 and 18 of Rev. Proc. 2014-6. Additional information concerning this 

 
 

I.B.E.W. Local 332 Pension Plan Part B 
Qualified Default Investment Alternative (QDIA) 

2019 Required Notice to Participants 
 

** THERE IS A CHANGE TO THE PLAN’S DEFAULT INVESTMENT OPTION ** 
 

EFFECTIVE FOR HOURS WORKED ON OR AFTER JANUARY 1, 2019, THE PLAN’S DEFAULT 
INVESTMENT OPTION IS THE MODERATE ALLOCATION MODEL 
 
The purpose of this Notice is to describe how your Individual Account with the I.B.E.W. Local 332 
Pension Plan Part B is invested, and will continue to be invested, if you do not provide the Plan with 
investment instructions.  If you have already provided investment instructions for your Individual 
Account, no action on your part is necessary. 
 
As a participant or beneficiary in the Plan, you have the right to decide how to invest your Individual 
Account in any of the investment choices offered by the Plan.  You can change the way your current 
balance and future contributions are invested at any time. 
 
Changes can be made by: 1) using the Plan’s website at www.kandg.com, or 2) through the toll-free 
automated voice number 1-800-293-1170, or 3) submitting an “Election and Allocation Form” available 
from United Administrative Services at 1-408-288-4400.  There are no transaction fees for electing any of 
the investment options available to the Plan.   
 
For contributions for hours worked on or after January 1, 2019, if you have not directed the investment of 
your Individual Account, your assets will be invested in the Plan’s Moderate Allocation Model (the 
Default Investment Option).  This option is known as the “Qualified Default Investment Alternative” or 
“QDIA”.  Prior to January 1, 2019, the Plan’s QDIA was the Conservative Allocation Model.  
 
The Moderate Allocation Model is designed for investors seeking a balance between capital growth, 
current income and preservation of capital.  The current allocation is listed below: 
 

Investment: Percentage: Investment: Percentage: 
I.B.E.W. Stable Value 6% Prudential Real Estate 10% 
MainStay Large Cap 
Growth 

7% PIMCO Total Return 
Fund 

11% 

Vanguard Extended 
Market  

8% MainStay Total Return 
Bond 

11% 

American Funds 
EuroPacific Growth 
Fund  

19% Credit Suisse Enhanced 
Commodity 

5% 

Dodge & Cox Stock  7% Ferguson Wellman 
Managed 

16% 

 
Estimated investment expense ratio: 0.60 (where 1.00 equals 1 percent) 
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[ON I.B.E.W LOCAL 332 HEALTH AND WELFARE PLAN LETTERHEAD] 
 

February 2021 

TO:  PARTICIPANTS OF I.B.E.W. LOCAL 332 HEALTH AND WELFARE PLAN 

FROM: BOARD OF TRUSTEES 

SUBJECT: PLAN CHANGES RELATED TO COVID-19 VACCINE 

The changes described below have been made to the I.B.E.W. Local 332 Health and Welfare 
Plan.  

COVERAGE OF THE COVID-19 VACCINE 

The United States Food and Drug Administration issued emergency use authorizations for 
COVID-19 vaccines.  To ensure that all Plan participants and dependents enrolled in the self-
funded plan have access to the vaccine, effective immediately, the Plan will cover all Advisory 
Committee on Immunization Practices (ACIP) recommended COVID-19 vaccines and related 
administration charges at no cost to the participant or dependent, regardless of whether the 
vaccine is administered by an in-network or out-of-network provider.  If the vaccine is 
administered by an out-of-network provider, the Plan will reimburse the provider a reasonable 
amount, determined in comparison to the prevailing market rates.  

Coverage will continue for the duration of the COVID-19 public health emergency.    

Participants enrolled in Kaiser HMO must obtain COVID-19 vaccine coverage information from 
Kaiser. 

QUESTIONS? 

This notice is only a summary of the changes that have been made to the I.B.E.W. Local 332 
Health and Welfare Plan. As such, it cannot cover each and every Plan provision or address all 
issues that may be relevant to your particular situation. These changes must also be considered 
in light of the other provisions of the Plan.  If the language of the Plan’s rules and regulations 
conflict with this notice, the language of the Plan’s rules and regulations are to govern. In order 
to more fully understand your entitlement to benefits, rights and obligations, you should refer to 
your summary plan description booklet and the Plan’s rules and regulations. You may also write 
or call the Administration Office at the above address and telephone number.  
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